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Storyybrook Teacher
Job Description & Person Specification

A little about us
Storyybrook is a new school, but the people behind it bring years of experience in primary education, SEND, inclusion, safeguarding, SEMH and supporting children who haven't always found school easy. We are building the kind of school we believe children deserve: ambitious about what they can achieve, thoughtful about what they need, and built around relationships that matter.
And because we're at the beginning, you won't be joining a school where everything has already been decided. You'll be joining us in creating it. We want people who will bring their ideas, challenge our thinking, share what they know and help shape what Storyybrook becomes.
We take our work seriously, but we don't believe that means taking ourselves too seriously. We want Storyybrook to be a place with warmth, humour, curiosity and humanity, for the children and for the adults who work here.

Our vision
At Storyybrook, we believe that every child is entitled to an excellent education and the opportunity to succeed.
We are creating a community of caring, creative and aspirational learners where every child feels seen, understood and empowered to grow in confidence, develop resilience and achieve success both academically and personally.
Some of our pupils may have experienced disrupted education, exclusion, anxiety, trauma or repeated feelings of failure. We do not believe these experiences determine their potential.
We have high aspirations for every child.
We know that children learn best when they feel safe, understood and connected. Strong relationships, therapeutic practice and emotional support therefore create the conditions for learning — they do not replace ambitious, high-quality teaching.
Our role is to understand each child well enough to remove barriers, provide the right support and teach them exceptionally well.
We adapt how children learn without unnecessarily limiting what they can achieve.
Through excellent teaching, strong relationships and specialist SEMH support, we want every child to rediscover themselves as a successful learner and build the academic, social and emotional foundations for a successful future.
Purpose of the role
A Storyybrook Teacher is responsible for securing the educational progress, personal development and wellbeing of the pupils they teach.
Excellent teaching is at the heart of this role.
You will plan and deliver ambitious, high-quality learning while creating a safe, predictable and relational classroom environment in which pupils with SEMH and SEND needs can engage successfully with education.
You will seek to understand each child: their strengths, starting points, needs, experiences and barriers to learning, as well as what their behaviour may be communicating.
You will use this understanding to adapt teaching, relationships and the learning environment without lowering expectations or placing unnecessary limits on what a child can achieve.
Working closely with colleagues, therapists, families and other professionals, you will help pupils make strong academic progress while developing the emotional regulation, confidence, independence and positive identity they need to thrive.
For children who may have become disconnected from education, you will help make school somewhere they can once again belong, learn and succeed.
Key responsibilities
1. Deliver ambitious, high-quality teaching and secure strong outcomes
Every pupil at Storyybrook deserves an excellent teacher.
Our pupils' SEMH or SEND needs, previous educational experiences or starting points must never become a ceiling on our expectations of what they might achieve.
The postholder will:
· Have high expectations of what every pupil can learn and achieve. 
· Plan and deliver consistently high-quality, engaging and well-structured lessons. 
· Demonstrate strong subject, curriculum and pedagogical knowledge. 
· Ensure learning is purposeful, coherent, appropriately challenging and builds knowledge and skills over time. 
· Establish pupils' starting points accurately, including identifying gaps resulting from disrupted or unsuccessful previous educational experiences. 
· Plan systematically to address gaps and secure strong progress from pupils' individual starting points. 
· Prioritise strong foundations in literacy and numeracy while ensuring pupils experience a broad, rich and ambitious curriculum. 
· Adapt teaching skilfully in response to pupils' SEMH, SEND, communication, sensory and emotional needs without unnecessarily reducing academic challenge. 
· Break complex learning into manageable steps while maintaining sight of the ambitious educational goal. 
· Use creativity, flexibility and evidence-informed teaching approaches when conventional approaches have not enabled a pupil to succeed. 
· Provide appropriate levels of challenge so pupils experience both success and intellectual stretch. 
· Use assessment intelligently to identify what pupils know, understand and can do and to plan precise next steps. 
· Monitor progress carefully and intervene promptly when pupils are not making the progress of which they are capable. 
· Develop pupils' independence, curiosity, perseverance and confidence as learners. 
· Take professional responsibility for the quality and impact of their teaching and for securing the strongest possible educational outcomes for pupils. 
2. Create safety, belonging and strong relationships
At Storyybrook, relationships are not separate from teaching. They are one of the foundations that make excellent teaching possible.
The postholder will:
· Build warm, trusting and appropriately boundaried relationships with pupils. 
· Create a classroom culture in which children feel safe, respected, valued and that they belong. 
· Take time to understand each child's strengths, needs, interests, experiences and individual ways of communicating. 
· Establish predictable routines, clear expectations and consistent boundaries that help pupils feel secure. 
· Model calmness, empathy, respect and emotional regulation, particularly during difficult moments. 
· Remain emotionally available to pupils while maintaining appropriate professional boundaries. 
· Create a classroom environment that is calm, organised, welcoming and sensitive to pupils' sensory and emotional needs. 
· Help pupils experience that mistakes and difficult moments do not remove their belonging within the school community. 
· Use strong relationships to increase children's engagement, independence and readiness to learn. 
3. Understand behaviour as communication
At Storyybrook, we are curious about behaviour.
We recognise that behaviour can communicate emotion, distress, unmet need, difficulty, previous experience or a skill a child has not yet developed. Our responsibility is both to understand what behaviour may be communicating and to help children develop safer and more effective ways to communicate, regulate and participate.
The postholder will:
· Approach behaviour with curiosity rather than judgement. 
· Seek to understand what may sit behind behaviour rather than responding only to what is immediately visible. 
· Recognise the impact that trauma, anxiety, attachment experiences, communication needs, SEND and emotional distress can have on behaviour and learning. 
· Maintain clear, predictable and compassionate boundaries. 
· Respond calmly and consistently when children are dysregulated or distressed. 
· Use relational, restorative and co-regulatory approaches rather than punitive responses. 
· Avoid shame, unnecessary confrontation and responses that are likely to escalate distress. 
· Support children to understand the impact of their actions and, where appropriate, repair relationships following difficult moments. 
· Reflect following incidents to consider what happened, what the child may have been communicating and what adults or the environment could do differently. 
· Work consistently with colleagues so that children experience coherent and predictable adult responses. 
· Maintain appropriate expectations for behaviour, safety and learning while providing the support individual children need to meet them. 
4. Support emotional regulation and personal development
Supporting emotional development is part of enabling pupils to access education successfully.
The postholder will:
· Develop a strong understanding of how SEMH needs, trauma, anxiety and emotional distress can affect learning, relationships and participation. 
· Recognise signs of dysregulation and respond calmly, sensitively and appropriately. 
· Use relational, trauma-informed and therapeutic approaches consistently throughout the school day. 
· Support pupils to recognise, understand and communicate their emotions and needs. 
· Co-regulate with children when required while gradually developing their capacity for independent regulation. 
· Teach and reinforce strategies that enable pupils to regulate, feel safe and return successfully to learning. 
· Help pupils develop resilience, agency, independence and confidence. 
· Work alongside therapeutic and specialist colleagues so that appropriate strategies are embedded coherently within children's everyday school experience. 
· Recognise and celebrate meaningful social and emotional development alongside academic progress. 
5. Assess progress and respond to what pupils need
Assessment at Storyybrook should help us understand children better and improve what we teach next.
The postholder will:
· Use formative and summative assessment appropriately to understand pupils' learning and progress. 
· Identify pupils' strengths, misconceptions and gaps in knowledge. 
· Use assessment information to adapt teaching and plan appropriate next steps. 
· Track academic progress carefully from individual starting points. 
· Set ambitious, meaningful and achievable academic and developmental targets. 
· Contribute to and maintain high-quality Individual Support Plans and other relevant pupil plans. 
· Monitor whether interventions and adaptations are having the intended impact and change approaches where necessary. 
· Ensure assessment approaches are appropriate to individual pupils and minimise unnecessary anxiety. 
· Support children to recognise and reflect upon their own progress. 
· Celebrate meaningful achievement while continuing to identify the next steps towards greater success. 
6. Help pupils develop positive identities as learners
Many children joining Storyybrook may have experienced repeated difficulty or failure within education.
One of our responsibilities is to help change that story.
The postholder will:
· Create frequent opportunities for pupils to experience genuine academic success. 
· Notice and celebrate effort, curiosity, courage, improvement and achievement. 
· Help pupils recognise their strengths and develop confidence in their capabilities. 
· Explicitly develop pupils' independence and agency as learners. 
· Help children understand that previous difficulties in education do not determine what they can achieve in the future. 
· Maintain hope and ambition during periods when pupils may struggle to hold these for themselves. 
· Ensure praise is meaningful and grounded in genuine effort, progress and achievement. 
· Gradually increase pupils' confidence in attempting unfamiliar, challenging or previously avoided learning. 
· Help children rediscover enjoyment, curiosity and pride in learning. 

7. Work in partnership around the child
We believe children achieve the best outcomes when the adults around them communicate well, share expertise and work towards common goals.
The postholder will:
· Develop respectful and constructive relationships with parents and carers. 
· Recognise families as important partners with valuable knowledge of their child. 
· Communicate children's strengths, successes and progress as well as concerns and difficulties. 
· Work collaboratively with teachers, teaching assistants, therapists, leaders and other school staff. 
· Contribute effectively to multi-agency planning and review. 
· Work appropriately with external professionals involved in children's education, health or care. 
· Share relevant information appropriately and professionally. 
· Contribute to coherent planning so that pupils experience consistent and joined-up support. 
· Advocate appropriately for the needs and educational entitlement of pupils. 
8. Contribute to an exceptional professional culture
Storyybrook is a new school. As a founding member of staff, the postholder will have the opportunity — and responsibility — to help shape the culture we create.
The postholder will:
· Contribute actively to Storyybrook's vision, values and development. 
· Maintain high professional standards and model the values and behaviours expected within the school. 
· Reflect honestly and constructively on their own practice. 
· Remain curious when an approach is not working and be prepared to change it. 
· Seek, receive and act upon professional feedback. 
· Engage fully in supervision, coaching, professional development and performance review. 
· Continue to develop specialist knowledge of teaching, SEMH, SEND and trauma-informed practice. 
· Share knowledge, ideas, successes and difficulties openly with colleagues. 
· Support colleagues and contribute to collective responsibility for pupils. 
· Contribute ideas and expertise as Storyybrook's curriculum, systems and practice develop. 
· Help create a culture of high expectations, professional curiosity, openness, warmth and continuous improvement. 

9. Safeguarding and professional responsibilities
Safeguarding is everyone's responsibility at Storyybrook.
The postholder will:
· Place children's safety, welfare and dignity at the centre of their professional practice. 
· Maintain an attitude of professional curiosity and appropriate vigilance. 
· Understand and fulfil all statutory safeguarding and child protection responsibilities. 
· Record and report concerns promptly and appropriately. 
· Maintain appropriate professional boundaries and confidentiality. 
· Follow Storyybrook's safeguarding, health and safety, equality and other relevant policies and procedures. 
· Promote equality, inclusion and respect for all pupils, families and colleagues. 
· Maintain high standards of attendance, punctuality, professional conduct and communication. 
· Undertake reasonable duties consistent with the nature and level of responsibility of the role. 
· Contribute positively to the wider life and development of Storyybrook. 



Person Specification
Essential Qualifications
· Qualified Teacher Status (QTS). 
· Degree or equivalent recognised qualification. 
Desirable
· Evidence of relevant continuing professional development. 
· Specialist training or professional development relating to SEMH, SEND or trauma-informed practice. 

Knowledge and Understanding
Essential
The successful candidate will demonstrate:
· Strong knowledge of effective teaching, learning and assessment. 
· Secure subject and curriculum knowledge appropriate to the role. 
· An understanding of how to plan and deliver ambitious learning that secures strong progress from pupils' individual starting points. 
· An understanding of how to identify and address gaps in learning. 
· A strong understanding of SEMH and SEND and how these can affect children's access to learning. 
· An understanding of trauma-informed and relational practice. 
· An understanding that behaviour can communicate need, distress, emotion or an undeveloped skill. 
· An understanding of how appropriate adaptation can increase access to ambitious learning without unnecessarily reducing expectations or challenge. 
· An understanding of the importance of literacy and numeracy in improving children's future opportunities. 
· A secure understanding of safeguarding responsibilities. 

Teaching and Professional Skills
Essential
The successful candidate will be able to:
· Demonstrate consistently high-quality classroom practice. 
· Set high expectations and be ambitious for pupils' academic achievement. 
· Plan and deliver engaging, structured and appropriately challenging learning. 
· Use assessment effectively to identify starting points, gaps and next steps. 
· Demonstrate the ability to secure strong progress for pupils from a range of starting points. 
· Adapt teaching skilfully to meet individual needs while maintaining appropriate academic ambition. 
· Build strong, appropriate and trusting relationships with children. 
· Establish calm, predictable and purposeful learning environments. 
· Maintain clear and compassionate boundaries. 
· Remain calm and thoughtful when pupils are distressed or dysregulated. 
· Communicate effectively and sensitively with children, families, colleagues and other professionals. 
· Work collaboratively as part of a multidisciplinary team. 
· Reflect critically on their own practice and adapt in response to evidence, feedback and pupil need. 
· Organise and manage their workload effectively. 

Personal and Professional Attributes
Qualifications and experience matter, but how an adult thinks about children matters enormously at Storyybrook.
We are looking for someone who:
· Is ambitious for every child, academically as well as personally. 
· Believes every child is capable of learning, developing and experiencing meaningful success. 
· Is curious about children rather than quick to judge them. 
· Sees the child behind the behaviour. 
· Combines warmth and compassion with clarity and consistency. 
· Holds high expectations and high levels of support at the same time. 
· Does not confuse adaptation with lowering ambition. 
· Notices strengths and possibility as readily as difficulty. 
· Understands that relationships and regulation enable learning rather than replace it. 
· Remains calm, hopeful and persistent when progress is not straightforward. 
· Has the humility and confidence to reflect, seek support and try something different. 
· Is resilient without becoming emotionally detached. 
· Values families and other professionals as partners. 
· Works collaboratively and contributes positively to a team. 
· Is adaptable and open to guidance, feedback and professional challenge. 
· Brings appropriate warmth, energy and humour to school life. 
· Wants to contribute to building an exceptional school, rather than simply work within one. 
Working at Storyybrook
Our pupils deserve exceptional teachers and we truly want the best for them.
They need adults who understand SEMH, relationships and regulation. They also need adults who are ambitious for their education, knowledgeable about how children learn and highly skilled in the craft of teaching.
At Storyybrook, academic progress and emotional development are not competing priorities.
For many of our pupils, safety, trust and regulation are necessary foundations for accessing education successfully. Our responsibility is to build those foundations and use them to open up learning.
We will not use a child's SEMH or SEND needs, previous experiences or starting point as a reason to underestimate their potential. Equally, we will not pursue academic outcomes in ways that ignore what we know about how an individual child learns best.
We believe in high ambition and high support.
Meeting children's needs does not mean lowering our expectations. It means understanding each child well enough to remove barriers, provide the right support and teach them exceptionally well.
Success at Storyybrook is broader than academic attainment, but academic achievement matters.
We want children to leave Storyybrook with greater confidence, stronger relationships and improved emotional regulation, and with the knowledge, skills and academic foundations that give them genuine choices for their future.
Safer Recruitment
Storyybrook is committed to safeguarding children and promoting their welfare. We expect all staff, volunteers and members of our school community to share this commitment.
All appointments will be made in accordance with safer recruitment requirements and will be subject to appropriate pre-employment checks, including an enhanced DBS check and children's barred-list check, online searches, satisfactory references, verification of qualifications and right to work, and any other statutory checks required for the role.
This job description describes the principal responsibilities of the role. It is intended to support rather than restrict professional practice and may be reviewed as Storyybrook develops, following appropriate consultation with the postholder.
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